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AR NP—VUN— KL - REREEFR | IE<OmREL =Ll [HK8A°

() EEHSXIRN~R% N~ (RESTATEMENT OF EMPLOYMENT Law (AM. Law Inst. 2015)) @RV Nx =R
LR QIHER QB - BROEKIU QO SWVEROL-2QUIY EEH [AXxoR - BEHNSNKIR TR N-UQ
THORENC BKFIBVHE L QR - BRURPCEE ()] MHPERKRNP IoHFEIKS- (1101104%) »
e

() BB &N M —F (REH(R)) *DNNAXRE (REH(R))” I d—m—aE (REH(S)” KEH

B)) L= nexm (REHE)) DHXLT—DINE (

(=) BB ~NTME (Ara. Cope §§ 81-190 - 8-1-197)" 1
Stat. Ann. § 103.465)°

() RENFTRURE (REH(K)) N—XaNAE (REH(T)) *ANEPE (KREH(Q))®

() BB ~oNYE (820 I Comp. Stat. 90/10)7 X~ AE (REH (D))" Pddhd —Y>NE (Mass. Gen.
Laws ch.149, § 24L(c) ()" 1 5 —<ANAF—F (NH. Rev. Star. Aw. § 275:70-a)" X—"M I NE (REH(R))”
DAN~NE (Wash Rev. Cope § 4962020 (1) (b))°

RESTATEMENT OF CoNTRACTS (AM. LAW InsT. 1932).

ResTATEMENT (SECOND) oF ConTrRACTS (AM. LAW Inst. 1981).

U.CC. (Am. Law Inst. & Untr. Law Comvn 1952).

BB i —m—aEHUEKRD BDO Seidman v. Hirshberg #iFRK L™ 81 KRR KRR N~ |

L (KRN ==) & | <HK (KRIENm-) YRED BRSO ERIRELBRELRY
(partial enforcement) UERACERRHMWRR I Z50° 93 N.Y.2d 382 (1999).

(Z)  RestateMeNnT oF EmpLoyMent Law (Am. Law Inst. 2015).

(&)  Id. Foreword.

() Samuel Estreicher, Matthew T. Bodie, Michael C. Harper & Stewart J. Schwab, Foreword: The Restatement of

109 8 7
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Employment Law Project, 100 CorngLL L. Rev. 1245, 1247 (2015). 2H - BEH (o) 41 [N -0 0 EEE°

(Z) Z=EH [~RoR - EEHSOXKKRTAX AU QT0RENC B HKERVHET QR - #RURP0EK
(- 40) ] #bERRe | O 1K (110110#)°

(*2)  Unirorm ResTrICTIVE EMPLOYMENT AGREEMENT Act (Unir. Law Comrn 2021).

(2) Id. Prefatory Note.

() "X ROEEMRHOREAWHE UM VEEEBEREWE O LUXEVOIVY see Stewart J. Schwab, Law-
and-Economics Approaches to Labour and Employment Law, 33 INTERNATIONAL JOURNAL OF COMPARATIVE LABOUR Law
AND INpusTRIAL RELaTioNs 115 (2017) (EEXSERVOV Xbhd h—=r - — - NN (BEMER) REHRQH
DEEN ¢ QIS NTN O — 4 | S | o] |HPIXSE- (110 1 <8))°

(R) KHEURLREN (worker) VREN (employee) VOXRU QS \v” RBEIT——REP° L5007 Kk
FECRAUR IV OXNRRBEVRY S ORIERE LSS 4o UEQ R0°

(2) ERHoXRTLxAcL - Of (RRITN=E) Qe

() Bus. anp Pror. §§ 16600-16602.5.

() N.D. Cent. CopE § 9-08-06.

(]) Oxia. Srar. tit. 15 §§ 217-219B.

(&) Unirorm TrapE SecreTs Act (Unir. Law Comary amended 1985). 38 | msfaRiit” £ | MERRE DR

ED" 8| EERNIGHENESR SEVKE | £ REOKEHKU U 4 0ERE RS OQUERBEU QO SR | 8
SR — 2 ORRWmIT DY R | TRV WVRIEOINL-9Q W8N Id. Prefatory Note.

() A =T AEND B ERREERORE S IERH L O VRES VI LR EREE (N—XR
DN AERBHMOBRMIVRENR QN U280 R BRECKEEUSR | MRBENVEES R —21048°
N.C. Gen. STAT. §§ 66-152-66-162 (1981))" N BNV NERX" NH R £ NINEEFRXQHO N K DRED R —IN A
BEORUA S WVUAR | HRAREHAEKENR Y L0 HED VUKD OREBIEQARI 30°)° MERKRUQ L’

Uniform Law Commission, Trape SeEcreTs Act, https://www.uniformlaws.org/committees/community-
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home?CommunityKey=3a2538fb-e030-4e2d-a9e¢2-90373dc05792 (last visited July 15, 2022)°

() EEHSKRTERAN-Z - OPK (KRITN=E) QE°

(8]) Exec. Order No.14,036 § 5(g) (July 09, 2021), quoted in UNFoRM RESTRICTIVE EMPLOYMENT AGREEMENT ACT
Prefatory Note (Unir. Law Commn 2021).

(&) Tue Warre House, State CarL To Action oN Non-CoMmPETE AGREEMENTS (2016), https://obamawhitehouse.
archives.gov/sites/default/files/competition/noncompetes-calltoaction-final.pdf

(X) See Joun W. Lerrier;, A Berter Barcamn: How NoncomPETE RerForM CaN BENEFIT WORKERS AND Boost EcoNomic
Dynamism 2 (2020), quoted in Unirorm RESTRICTIVE EMPLOYMENT AGREEMENT AcT Prefatory Note (Unwr. Law CommN
2021).

(&) UnwrorM REesTRICTIVE EMPLOYMENT AGREEMENT AcT Prefatory Note (Untr. Law Comvn 2021).

(R) £ EREN | oo™ HMREEVE” R (formula)” ##K (pattern)” E# (compilation)” N O NN
47 BE (device)” R#M (method)” 4 (technique)” HE (process) WIDIEFE UL OV KO SR U9
MA@ Qa0 50 =l QERIR AL BEEE U 4 O |V R EEWEER VR RO UNVEOR Y S8 517
QD ERSIR Y BRARUERUAS S VLSS BIKGS -0 v BRIEE SN DL R EERIT 002

EREFHWEKTEROUQUVOKREVORESRRRELIVIe»Q | VLW 5 ° Unirorm TRADE
SecreTs Act § 1(4) (Unir. Law CommN amended 1985).

(28) UntrorM RESTRICTIVE EMPLOYMENT AGREEMENT AcT § 2 cmt. (Untr. Law Covwn 2021).

(8) NKURD BT ORKECERUEE NVERKNREYQ S VRAPQERRNS KRN LX N8 b
SR e R — R QEERENVSQ HREN (employee) ] SHIU O™ | - O | KR [EEREQILHESKE]
AW S8R - OlKR4DE | - ONKULAC ORI 50w X6 SR U205 el E<
(individual) BEEH (employer) SIREN (employee) A WIRIBWHHAnQ-9Q [ 4810° W RELSR” A4
vARPEREUT HENCRYE (interests) SHLUEROW 010" NTRERITRYCE<LQIRIEWIRD
HAUEEOWY S0 STREERR VO ELRREWHEE0RH (manner) L35 (means) WL
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T AN URbWEHHA QR BB L0 R AR A ) UEIRRE 0 R B0 EN U RO WIRRW I
S LRRUNR FCENUROWM LS OREBWEE OW 5040410 EESERHRK-H SR RY O 5 Wikikinz
(entrepreneurial) I $#EWEEH OV 508" WOESTT Ei DUERHKITAI O VIRIEWEEK OV 50 Q1vsg O W7
IREIAI W8 50 | VREE DY 550° ResTATEMENT oF EMPLOYMENT Law § 1.01 (Am. Law Inst. 2015). #) & 4+
U EBEHSONKRTAXNAQ S0 RN U ¥< (principal) IR IR e H RS QLEI
(agent) 2406248 5° See Id. ch.l, cmt. a. 434Q7 | « O1TEBA NN KT N (BEREEKS) YOI | -0
ML SUFE LT | HmONKBEWEP ez O S v RV KREE OV 20° Id. §§ 1.02-1.03.

() ERHUNEQLSMIERUA 0 W-0" Eh0ERUMSOQ VIS BENW N O —UH 0 WiV QIERHLER
YU R Q°

(35) UntrorM RESTRICTIVE EMPLOYMENT AGREEMENT AcT § 3 cmt. (Untr. Law Comm'N 2021).

(83) B|IKREHS KR LR LU0 MERR U S0 FER QR SRR UL UHIX D ERA O
V' MERRCECREBERPER VI oREMLVWER O | KEK-EQRA RS (REBN=)°
R LHNKSEQHGEREHECER VISV | EORRECMRVY | EORBRECERRIEORKREK
T { DL O RFI QI U49s0° ResTATEMENT (SEconD) oF ContracTs § 184 cmt. a, cmt. b (Am. Law Inst. 1981).

(8) UntrorM RESTRICTIVE EMPLOYMENT AGREEMENT AcT § 3 LEGISLATIVE NOTE (UNtF. Law Comrn 2021).

(&) 29 USC. §8§ 1001-1461. ##k#E)-HVH oV ORI O S v " EEH [HERQIREN QEMWEH 0
HEY - LMEEOKME N RoR - me—n< (Hodi) @1 A% —wHEERSV- AN I LDnA | 3
PRERER 1 1100k 1IK (110 1 RE) KEE°

(%) UntrorM RESTRICTIVE EMPLOYMENT AGREEMENT AcT § 4 cmr. (Untr. Law Commn 2021).

(R) Id.§ 4 cwr.

(2) N.H. Rev. StaT. ANN. § 275:70.
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(%) Wasu Rev. Cope § 49.62.020(1) (a) (i).
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