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(Cases on Human Relations in Management, A. M. Whitehill Jr., et al., McGrow-Hill, U. S. A., 1958)

“Analytical Study in Kujukurihama Research”, in KUJUKURIHAMA: Study of Fishing Community
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Kujukuri Research Committee Based on Rockfeller Fund, Keio University, 1958.
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“The Case Method and the Science of Human Relations” (in English)
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“Cultural Differences: How Much of a Problem”, (working paper), AIESEC: Proceedings, World Conference;
International Transfer of Management Skill, 1969.
“Industrialization and its Effects on Japanese Society”, PROSPECT 5 (The Journal of AIESEC International),
Spring/1970, Netherlands.
“Management Education in Japan: Some Cultural Characteristic of the Historical Development”, BUSINESS
MANAGEMENT (Journal for efficiency), 1970, India.
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“Postwar Japanese society in Transition: Industrialization and Cultural Change”, KEIO JOURNAL OF
POLITICS, Vol. 1, No. 1, 1974.
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sobre intercambio cultural—, The Japan Foundation, 1979)
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